2 IMPORTANT UPDATES FROM THE 1114 COMMITTEE

Notice to Retired Pilots Reaffirming Continuing Access to Delta
Medical Plan

There have been a number of objections to the Supplemental Term Sheet
between Delta and the Committee concerning the calculation of claims for lost
medical benefits. One frequent objection shows that there is some confusion over
access to the Delta medical plan in the future.

Please note:

Delta is continuing to offer all Delta retired pilots access to its medical plan. Delta
will continue to offer all Delta retired pilots an opportunity each year to enroll in
Delta's plan during the annual open enrollment period, whether or not they are
currently enrolled. The "lost medical benefits" claims are not given in place of
Delta's medical plan. "Lost medical benefits" in this context means the difference
between what a retired pilot would have paid for Delta's healthcare plan before
the changes made during Delta's bankruptcy pursuant to Section 1114, and the
amount the retired pilot actually pays for Delta's healthcare plan after the
changes made during Delta's bankruptcy.

News From Delta Concerning Section 1114 Lost Medical Benefit Claims of

Retired Pilots Who Were Enrolled in Delta Medical Plans Through COBRA
In 2006

Delta informed us today that they are in the process of calculating claims for
retired pilots who were enrolled in Delta medical coverage as a COBRA participant
during part or all of 2006. It is taking some time to determine the affected
retirees so we have not yet been provided a list of these new retiree claims. In
the mailing received in late January, these individuals were considered "opt outs"
and would have seen a claim amount of $2100 or $4200 (if married). Delta
informs us that it will take a while longer to fully identify all affected people and
calculate the claims. When received, we will post a list of affected individuals, by
employee number, and the claim amount. Delta will thereafter mail those retirees
a new claims package.






